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187 MSG changes underway; Jacobs moving to ALANG HQ

Courtesy Article
Office of Public Affairs

Official Photo

The 187th Fighter Wing Mission
Support Group will see signifi-
cant change over the upcoming

months. Col Paul Jacobs will
move to the Alabama Air Na-
tional Guard Headquarters.

He will assume the
position of Director of Staff at
the Air Division, effective in
November. Lt Col Judy Dailey
will assume his responisbilities
within the 187 MSG. More
information will be made avail-
able as the changes develop.

Joint Forces Headquar-
ters Alabama (JFHQ-AL) Air
Component is responsible for
command, control, and supervi-
sion of assigned Alabama Air
National Guard organizations.

These organizations include the
187th Fighter Wing, the 117 Air
Refueling Wing, the 226th Com-
bat Communications Group, the
232nd Combat Communications
Squadron and the 280th Com-
bat Communications Squadron.
JFHQ-AL provides mission
ready forces to the federal
government and the Governor
of Alabama, while providing
assistance to the citizens and
civil authorities during natural
disasters or emergencies under
the command of the Adjutant
General.

News from Base X: Deployed 187 Prime BEEF “doin’ fie’

By Lt Col Norvell, 187 CES Commander
(Currently serving as 474th ECES, Commander

The Prime Base Emergency Engineer Force de-
ployed in July 2012 for the 11th Rotation on the
Rock. They are responsible for Harvest Bear assets
in direct support of Camp Justice. The BEEF has
completed over 300 work orders since arriving and
has expanded their operations geographically to
include other parts of the JTF.

Our first real test was the urgent replacement of a
20,000 sewage bladder that ruptured during a peak
camp occupancy. The Utilities Team immediately
assessed, replaced and cleaned up the site with no
loss in service to the camp.

The team worked projects such as sound-proof-

ing sensitive areas, structures projects, and rodent
control. The island is full of beaver-like creatures
called “hutia” or banana rats. They are sort of cute,
but they like to dine on any exposed electrical
insulation.

All members of the 474th ECES do manda-
tory fitness five days a week. To date the unit has
completed over 1,600 cumulative miles, logged
over 12,000 pushups and over 11,000 sit-ups. The
unit has participated in the 5 Km/8-mile run rep-
resenting the Air Force with a gold in the Masters
8-mile.

(See Photos at page 11)



“BEAMS Me Up..."

by LaTonja Sallet, MA, LPC, NCC
187th Fighter Wing Director of Psychological Healt :

Sorry, this is not an article about Star Trek. However,
it is about something that is extremely important.
Actually, September is National Suicide Prevention
Month. The notion of having a single month to focus
on suicide prevention may seem a little odd given the
fact we are encouraged to be on watch for warning
signs 24/7. However, September is a good time to
review, evaluate, and fine tune any procedures you
have that might need to have a little dust blown off
them. Whether this review happens in the way of
gersonal evaluation, table-top discussions, or more

ehaviorally specific initiatives, September is a good
time to do it. Think about it, it’s the end of a fiscal
year, schools are back in full swing, the Summer
season begins to wane, and many people start prepar-
ing for the Fall and Winter holiday seasons. What
better time is there for reflection and introspection
before seasonal anxieties and joys abound! Per-
haps one of the easiest things and usually the most
preferred thing to do when faced with a difficult
situation or person is to do our level best to avoid,
suppress, ignore, eschew, or escape. However, there
are circumstances when doing any of those to solve
our immediate problem is simply just not feasible.
So, then what do you do? Unfortunately, for some,
the option they choose is the permanent solution to
temporary problems.

Well, it’s true this article is not about Star Trek, but
it’s also not about preventing others from committing
suicide either. What it is about are the things you do
to keep YOU safe. So, focus on what you are doing
riéght as well as what you might like to do better. One
of the best ways to get out of the fog that leads to sui-
cide is to help someone else. Helping and nurturing
others tends to help us feel better about ourselves and
regain a sense of purpose and direction. One way to
get your mind off all the things you can’t change is

to volunteer. When we volunteer or engage in other
altruistic efforts we allow our BEAMS to work for
us. By BEAMS I mean our, Body, Environment,
Awareness, Mind, and Spirit. During your reflection
ask yourself if you are paying attention to your body

and what it’s telling you? Our bodies let us know
something is afoot early on in often very subtle, but
poignant ways. If we analyze our physical and social
environments, we will notice their level of “healthi-
ness” can also prod us to become more aware of
what is happening with us. If only we would listen.
For instance, unhealthy relationships can be a major
drain on our physiological and psychological health;
and this often leads to other issues behaviorally. You
see, it really is all connected. Furthermore, research
suggests our intrapersonal environment (what’s going
on between our ears—mind) may have even more
influence than the physical and social environments
combined and can retard or enhance healing and
quality of life (Wallerstein & Bernstein, 1988). And
with all that, think about this: how can the body heal,
rejuvenate, or regenerate without a willingness and
spirit to endure?

So, how are you nurturing and paying attention to
your BEAMS? Are they a high or low priority?
Where are your BEAMS’ strengths or weaknesses?
Are you willing to do something to change? If
everything is perfect for you, then you don’t need

to finish reading this article. But if you are read-

ing this and noticed where some changes might be

a good thing for you, then keep reading. Here’s the
BEAMS challenge: choose one activity that en-
hances an aspect of BEAMS and commit to using it
as a positive, weekly balancing outlet for yourself for
42 consecutive days. Why 42 days? That’s statisti-
cally the minimum amount of time it takes for a new
behavior to take root and become a habit. So, let’s all
get BEAMS(d) up! 1 wish you much success as you
traverse the BEAMS journey.

Wallerstein, N. & Bernstein, E. (1988), Empower-
ment Education: Freire’s Ideas Adapted to Health
Education. Health Education Behavior, 15(4), 379-
394. doi: 10.1177/109019818801500402

Edjtor’s Note: 10 speak with Ms. Sallet, please con-
tact her at (334) 394-7112.
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Active Shooter 101: Know What To Do

by Col (ret) George R.McCurdy III
187th Fighter Wing Antiterrorism Office

The active shooter is a potential threat to the work
place environment as these individuals usually act
alone and it is difficult or impossible to have any
prior warning of an active shooter incident. However
there are some indicators which may provide possible
warning of a lone wolf terrorist or active shooter.
First, an active shooter refers to one or even more
than one subject participating in a shooting spree, ran-
dom or systematic, with intent to continuously harm
others. This is the definition given at the U.S. Army
Military Police School. An active shooter may be a
current or former employee associated with a military
unit. It could be a military member, a contractor, ci-
vilian worker or a family member or not even associ-
ated with the U.S. military.

According to the Guardian antiterrorism
Journal, active shooter incidents have the following
characteristics:

- The event is unpredictable and evolves rapidly

- Victims are generally targets of opportunity

- Ending an active shooter incident usually requires
direct military police or law enforcement interven
tion.

It is also important to know signs of high risk behav-
ior which could possibly be an indication of an active
shooter. According to Guardian magazine they are as
follows:

- Increased use of alcohol or drugs

- Unexplained increase in absenteeism or vague
physical complaint

- Depression or withdrawal

- Increase severe mood swings and noticeably
unstable or emotional responses

- Increasingly talks about personal problems or
problems at home

- Increased unsolicited comments about violence, fire
arms and other weapons or violent crimes.

If an active shooter event happens remember first
“evacuate”, if possible, if not possible, “hide”, and as
a last resort, “take action!”
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AF social media & OPSEC rules also apply to Air National Guard

.
flicks

Information for this article was compiled
from multiple sources

Airmen are encouraged to tell the Air Force story,
but they should be mindful to do so in ways that lend
credit to themselves and the service, officials said.

With the emergence of social media, information shar-
ing has changed in unprecedented ways. It continues to
be dynamic and evolving.

Now a cultural norm around the globe, social media is
part of the daily activities of airmen and their families,
who use social media sites to stay connected.

The Air Force has specific guidance related to social
media. In particular, airmen should remember to heed
both operational security and Air Force core values as
they exercise the privilege of accessing social media,
officials said.

“A helpful reminder for airmen is to use our core
values as a filter before engaging in a public forum,”
said Col. Steve Clutter, the Air Education and Train-
ing Command public affairs director. “Core values
will guide them to be cautious before crossing the line
between funny and distasteful, or sharing good infor-
mation without creating an OPSEC violation. We must
reinforce to our airmen to use good judgment when
using social media sites as there may be consequences
with what is posted.”

Careless use of social media can jeopardize the mis-
sion. An OPSEC violation was detailed in an article
written by Airman 1st Class Precious Yett, with the
502nd Air Base Wing OL-B Public Affairs at Joint
Base San Antonio, Texas.

“I had a situation with a member who was deployed
downrange in support of Operation Iraqi Freedom,”
said Tech. Sgt. Darrell Williams, the 902nd Security
Forces Squadron Military Working Dog section NCO
in charge. “I logged onto Facebook one morning and
noticed he had checked in to his search pit on the base.
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“He wasn’t thinking that by doing so, he’s broadcast-
ing the grid coordinates to a strategic location on base
via an unsecured medium,” Williams said. “Anyone
with hostile intentions could have utilized those coor-
dinates to not only locate an entry point into the instal-
lation but target those who work there. Additionally,
the deployed member had posted what equipment was
currently in use and identified these pieces of equip-
ment by name.”

Williams said he immediately sent the airman a Face-
book message and reminded him of operational and
communication security procedures. The post was
deleted, but with the information already online, the
damage could have already been done.

The Air Force pamphlet “Social Media and the Air
Force,” produced by the Air Force Public Affairs
Agency Emerging Technology Division, states, “Air-
men should note that anytime they engage in social
media, they are representing the Air Force and there-
fore should not do anything that will discredit them-
selves or the Air Force.”

As a member of the Air National Guard, “Airmen
must abide by certain restrictions to ensure good order
and discipline.” When on orders, Air National Guard
members should be reminded that all actions are
subject to the Uniform Code of Military Justice. Even
if airmen state they are not representing the Air Force,
other audiences may not interpret the information that
way.

Officials advise airmen to be careful of the details,
text, photos and video posted to profiles on social
networks. Employers and adversaries can search these
sites, and there are numerous examples of people los-
ing a job due to their inappropriate photos or com-
ments.

“Airmen, by the nature of the business, are always on
the record and must always represent the core values,
even on the Web: integrity first, service before self and
excellence in all that is done,” the pamphlet stated.
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September 15 kicks off Hispanic Heritage Month

by Capt Maranda Brown
187th Fighter Wing Equal Opportunity Officer

In the United States, we observe National Hispanic
Heritage Month (NHHM) from September 15th
through October 15th by celebrating the culture and
traditions of U.S. residents who trace their roots to
Spain, Mexico, and the Spanish-speaking nations of
Central America, South America, and the Caribbean.
September 15th was chosen as the starting point of
NHHM because it is the anniversary of indepen-
dence for five Latin American countries—Costa
Rica, El Salvador, Guatemala, Honduras, and Nica-

ragua. In addition, Mexico declared its independence

on September 16th, and Chile on September 18th.
The following factoids may be of interest as we
embark on NHHM.

At nearly 23 million, people of Hispanic or Latino
ethnicity represented 15 percent of the U.S. labor
force in 2011. By 2020, Latinos are expected to
comprise 19 percent of the U.S. labor force.

As of September 20, 2010, Hispanics made up 9.5
perce(rllt of all reserve forces including the National
Guard.

According to the U.S. Census Bureau, the number
of Hispanics or Latinos 18 and older who are veter-

ans of the U.S. Armed Forces was 1.1 million as of
2010.

Forty-three men of Hispanic heritage were awarded
the Medal of Honor. Of those 43, two were pre-
sented to members of the United States Navy, 13 to
members of the United States Marine Corps, and 28
to members of the United States Army. Twenty-five
Medals of Honor were presented posthumously.

For more information about NHHM, visit the Library

of Congress, NHHM webpage at http.//www.hispan-
icheritagemonth.gov . (Source: http.//www.deomi.

org/SpecialObservance/documents/Hispanic Facts of

the Day 2012.pdf)

The Hispanic population of the United States as of
April 1, 2010 was 50.5 million, making people of
Hispanic origin the nation’s largest ethnic or racial
minority. Hispanics constituted 16.3 percent of the
nation’s total population. In addition, there are 3.7
million residents of Puerto Rico, a U.S. territory.

The Hispanic population of the United States on July
1, 2050 1s projected to be 132.8 million. According
to this pr‘OJ ection, Hispanics will constitute 30 per-
cent of the nation’s population by that date.

With these factoids and population projections in
mind, President Barack Obama said, ““The future of
America is inextricably linked to the future of our
Hispanic community. Our country thrives on the
diversity and ingenuity of all our people, and our
ability to out-innovate, out-educate, and out-build
the rest of the world will depend greatly on the suc-
cess of Hispanics. This month, as we honor their
struggles and successes, let us recommit to ensur-
ing our Nation remains a place big enough and bold
enough to accommodate the dreams and prosperity
of all our people.”




VISION

The vision of the 187th
Fighter Wing Retention
Office is to ensure the
right people are in the
Iilfg.h.t job at the right time.

tilization (}{ retention
resources will enable the
retention team to retain
qualified ANG members
within the force struc-
ture which ‘in turn will
assist the Alabama Air
National Guard’s effort
to meet and/or exceed its

ANG mission.
MISSION

The mission of the 187th
Fighter Wing Reten-
tion Office is to utilize
all retention resources
in motivating and guid-
ing all members toward
their full potential in the
Alabama  Air National
Guard.  Utilization of
these resources will re-
sult in an outstanding
performance and iden-
tify and eliminate career
irritants.

Direct recruiting and re-
tention inquiries to MSgt
Stan Krasinski at stan.
krasinski atyg.a ~mil
or call 334.394.7480 or
Cell:334.220.4339

187th Fighter Wing
Retention Office

A motto for life: “People like hot fries!”
-CMSAF Robert D. Gaylor (Ret)

POST 9/11 GI BILL: Please go to our Share Point at; https://eis.ang.
af.mil/org/187FW/P0st%20911%20G1%20BillChapter?%2033%20
Information/Forms/Allltems.aspx for the most recent information
from NGB to include the current application and transfer procedures.
There, you will also find slide shows for the POST 9-11 IMPROVE-
MENTS, POST 9-11 TITLE 32 AGR and ARPC LOC. More informa-
tion concerning the Post 9/11 GI Bill / Chapter 33 benefit or any of the
other GI Bill Chapter benefits can be found at www.gibill.va.gov.

CAREER MOTIVATION PROGRAM / UNIT CAREER ADVISORS
TRAINING MEETING: We will have our quarterly CMP/UCA Train-
ing Meeting on Sunday, 16 Sep 2012, from 0900-1100 in the Wing HQ
Conference Room, Bldg. 1502. All UCA’s please attend and bring all
CMP questions, comments, suggestions, experiences with you. Wing
Leadership will be in attendance. See you there!

NEWCOMERS’ ORIENTATION BRIEFING: We will have our quar-
terly NOB on Sunday, 16 Sep 2012, from 1200-1300 in the Mainte-
nance Conference Room, Bldg. 1101. Spouses or significant others are
also encouraged to attend. See you there!

REENLISTING FOR PROMOTION OR DEPLOYMENT? If you do
not have retainability for that upcoming promotion or deployment and
are currently on an incentive (Bonus) you must extend to acquire the
required retainability. If you are allowed to reenlist, early, you void
the conditions of your contract. Your incentive will be terminated and
recoupment will be required. Please keep your money and extend to
cover the time you need!

If you have reenlisted since 03 Aug 2010 and have not stopped by the
Retention Office in Bldg. 1502 to claim your Sgt Ski gift, please do so.
There is also an Air National Guard Reenlistment Program for you to
take advantage of if you have not already. Go to www.goang.com or
call 1.800.TO.GO.ANG to respond to the survey.

Thank you for your assistance, service and please have a great drill
weekend!




I am an American Airman,
I am a Warrior;
I have answeredimy nation's call.

LT'am-an American*Airman.

My miission:is to fly,fight'and Wing
[ am faithful-to asproudiliesitage;
A traditionlofhonorg™ /

And a legacylofivalor. 45NN

[ amganAmerican AirmainSiees
guardian of freedomland justicets
My nation'stswordfandlshield
Its'sentry and avenger:

I defend'my country withymyilife:

L amian American Airman;
Wingman, leader, warrior.

I will never leave an Airman behind,
I will never falter

and I will not fail.

Photo by Tech. Sgt. Chris Baldwin

Air Force Equal Opportunity Climate

Assessment Survey aval

able through

Septem

https://www.famnetuca.net/ucang/user/login/login(2.cfm

er 30, 2012
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Reflections from Romania

N\

More than 100 guardsmen of

the 187 Fighter Wing traveled to
Romania in August, in support of
the National Guard State Partner-
ship Program. Eight aircraft were
also deployed in support of this
mission.

From August 6-10, fighter pi-

lots from the wing’s 100 Fighter
Squadron participated in Dacian
Viper 2012, an exercise designed
to enhance the tactical skills of
the Alabama Air National Guard
fighter pilots as well as Romanian
fighter pilots assigned to the 71
AF (Campia Turzii).

The exercise enabled both units
to perform common flight and

training activities, exchange
experience on tactis, techniques
and procedures for basic combat
maneuvers, air combat maneuvers
intelliegence tactical command,

and cross service logistics support.

The National Guard’s 65-nation,
20-year-old State Partnership Pro-
gram provides unique It))artnership
capacity-building capabilities to
combatant comman(fers and U.S.
ambassadors through partnerships
between U.S. states, territories
and the District of Columbia and
foreign countries.

The SPP supports U.S. national
interests and security cooperation
goals by engaging partner nations

via military, socio-political and
economic conduits at the local,
state and national level.

The SPP evolved from a 1991
U.S. European Command decision
to set up the Joint Contact Team
Program in the Baltic Region

with Reserve component Sol-
diers and Airmen. A subsequent
National Guard Bureau proposal
paired U.S. states with three na-
tions emerging from the former
Soviet Bloc and the SPP was

born, becoming a key U.S. secu-
rity cooperation tool, facilitating
cooperation across all aspects of
international civil-military affairs
and encouragin% people-to-people
ties at the state level.
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Photos: 187 Prime BEEF at The Rock...
(Continued from page 3)
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MSgt Baldwin, SrA Barnett
and SrA Mathews work on
Environmental Control Units

MSgt Brock performs work
on a broiler

SrA Barnett and SrA Mathews SMSgt Emenhizer and SrA SrA Barnett perfos work
offload supplies from a truck. Hagler ensure columns are on a broiler

level for an overhead shelter.

Tuskegee Airmen Arrival Party
Montgomery Regional Airport
September 14, 2012
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20121UIMASCHEDULE SUPPORT HEICHIER:S
October 20-21 November None December 1-2 COUNCILFEUNDRAISER

2013 UTASCHEDBULE

January 12-13 May 4-5 September 14-15
February 9-10 June 1-2 October 5-11
March 2-3 July 13-14 November 2-3
April  13-19 August 3-4 December 7-8

* Apr: 13-16 (UTA) and 17-19 (AT) / Oct: 5-6 (UTA) and 7-11 (AT)

SIXIFLAGS EREE'WEEKEND

Six flags is holding their annual military appreciation
weekend 22-23 September 2012. All military
members are admitted free along with two guests.

NEW BASEINUMBERS

Many base numbers have changed in the last few months,
please check your directory before dialing.

CHAREL SERVICE

Chapel Service will be held, Sunday, Sept. 16, 0800, in
the Wing Conference Room. Contact the Chaplain’s Of-
fice for additional information.

YOUIMHIWHOIMAKEAIDIEEERENCE

Nestle will honor youth who are making a profound
impact on their communities by giving a $1,000 contribu-
tion to the charity of each young person’s choice. Win-
ners will also be sent to the “Very Best In Youth

Awards” ceremony in Los Angeles with additional spend-
ing money! For more information, visit
http://verybestinyouth.nestleusa.com/public/default.aspx
The application deadline is November 8, 2012.



